
SMALL  PROJECTS 

ABC is in the permitting process for the office fit up at Interstate Electric, and the kitchen renovation for 

Bradley School.  We expect to secure the permit for Interstate Electric the beginning of September,  and 

Bradley School the beginning of August.  Newport Hospital has authorized us to replace a couple of windows 

in the Borden Carey Building.  The materials for this should arrive early September. 

BACK LOG 

Back Log is a measurement of the amount of work a company has on hand at any given point.  Back Log 

is generally the Dollar value of uncompleted work on hand.  Another way to look at it is the time it will take to 

complete all of the work on hand.  Here at ABC, considering the economy, we have a fairly good back log.  

Looking at self performed work, ABCõs field employees are flat out for the next six months and the Estimating 

Department is now looking for self performed work for the first half of 2009. 
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WORK IN  PROGRESS 

Work continues at Newport 

Heights as ABC and the subcon-

tractors take advantage of the dry 

weather to get the new homes 

framed, sheathed and roofed. Both 

the Owner and Rental units are 

progressing in various stages of 

construction from almost weather 

tight to foundation and slab 

complete. The utility work is well 

under way throughout the site as 

more infrastructure is installed 

and the areas are rough graded. 

The removal of the existing 

stained glass to storage for 

cleaning continues at St. Greg-

oryõs Church at Portsmouth Ab-

bey School. ABC has been work-

ing with the Ownerõs subcontrac-

tor to coordinate the removal of 

the sculpture so that the rest of 

the work can continue. The steel 

plates that support the existing 

framing are starting to arrive on 

site as ABC prepares to start the 

structural re-work of the exterior 

walls. 

1077 Aquidneck Avenue 

Suite A 

Middletown, RI  02842 

Phone:  401-849-6658 

Fax:  401-849-8910 

Estimating Fax:  401-324-4098 

Employee Feed Back 

thecrew@advancedbuilding 

concepts.com 

Weõre on the web !! 

www.AdvancedBuildingConcepts.com 

 

A tradition of quality and craftsmanship 

 
ADVANCED MONTHLY  

FUTURE  PROJECTS B Y  JO H N  B R O O K S 

WORK  I N  PROGRESS B Y  JA Y  E D W A R D S 

Relationships Built On  

Ethics, Integrity And Trust 

 

Advanced Building Concepts is a full 

service family of quality-committed employ-

ees, contractors and suppliers dedicated to 

providing the finest construction services to 

a select group of residential, industrial and 

commercial clients in our service area.  We 

are committed to providing and maintain-

ing our personalized style of hands-on 

management on every construction project to 

produce satisfaction and profit for all.  As 

a result of our determination to pursue 

continuing education, we create a safe 

working environment for our loyal family of 

employees to benefit from.  We prove our 

excellence one repeat customer at a time and 

our reputation is maintained one project at 

a time. 

John Brooks, President 

A B C 
M I S S I O N  
STA T E M E N T  

ABOVE:  The houses at Newport Heights are progressing.  Shown above on the left is  Building 18.  This will be the first 

building to be completed on the jobñexpected completion is mid-late October.  On the right, Precision Panels is trimming 

out the front decks of Building 18.  ABC is working on the decks and the trim on Building 18.                       

  



When installing the thin sheet, there should be 

a small air gap between the sheet and the sheath-

ing.  By visiting www.low-e.com you can access 

installation instructions and more information. At 

about $.31 a square foot, the added costs are 

minimal to any project.. 

Other technologies include the LP Tech Shield.  

This is a Ĳó aluminum barrier that serves the 

same purpose, but is used specifically for roof 

systems and sheath-

ing.  The building 

envelope is by far the 

most important part 

of any building, espe-

cially for temperate 

climates like our own.  

Continuing advance-

ments improve their 

abilities yearly. 

BUILDING  ENVELOPE  SYSTEMS 

As many of you know, the building envelope 

is critical in creating efficiencies for any build-

ing.  The tighter the envelope, the less heat 

transfer will occur, but keep in mind it also in-

creases the need for mechanical ventilation.  

With the industry steamrolling towards high 

efficiency buildings, several new concepts for 

envelopes are beginning to be utilized. 

New materials include a LOW-E high reflec-

tant òaluminum wrapó that can reflect up to 

97% of a buildingõs radiant heat.  Radiant heat 

is the way the sun heats up our earth, through 

transmitting radiation.  By reflecting the homeõs 

own energy, it keeps the interior of the building 

at a more constant temperature.  This product 

should be used in conjunction with other insula-

tion methods, as its sole purpose is to increase 

insulationõs effects, not insulate itself. 

Summer is moving along much more 

quickly than we would like, but we are 

trying to make the best of it while we can 

with as many outdoor activities as the 

schedule will allow. 

On Monday, July 21st, John Brooks 

and eleven ABC employees participated 

in the 25th Annual Newport County YMCA 

Golf Tournament.  The weather was hot, 

but as you can see from the picture, the 

boys were dressed for the occasion and 

a fun time was had by all. 

We just recently had our second 

òCookout Lunchó, and Family Day plans 

are coming together.  We should have 

pictures from this yearõs Family Day by 

the time next monthõs Advanced Monthly 

goes to print. 

Birthday greetings for August go out to 

Bob Ford, Paul Gordon and Jon Keeney.  

Happy Birthday, guys. 
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ELECTRICITY  

This month in safety we are going to 

discuss the òdoõs and donõtsó of electricity 

on the construction site.  Electricity has 

become essential to modern life. Perhaps, 

because it is such a familiar part of our 

surroundings, and is often not treated with 

the respect it deserves.   OSHA requires 

that employees not work near any part of 

an electrical power circuit, unless pro-

tected.  Due to the dynamic, rugged nature 

of construction work, normal use of electri-

cal equipment at the jobsite causes wear 

and tear that results in insulation breaks, 

short-circuits, and exposed wires.  If there 

is no ground-fault protection, any of these 

instances can cause a ground-fault, that 

sends current through the worker's body, 

resulting in electrical burns, explosions, 

fire, and possibly death.  The way to pre-

vent a ground fault is to use ground-fault 

circuit interrupters on all 120-volt, single-

phase, 15 and 20-ampere receptacles, and 

also visually inspect all electrical equip-

ment before use. Remove from service any 

equipment with frayed cords, missing 

ground prongs or cracked tool casings. 

Everyone has been doing a very good job at 

all the jobsites with meeting all of  the 

safety requirements.  Keep up the good 

work and if there are any questions on 

safety please feel free to ask. 

COBRA 

One of the primary benefits of 

any job today is the ability to 

obtain health insurance for our-

selves and our families at a rea-

sonable cost. With the cost of 

medical services, few people 

can afford to be without health 

insurance. In order to help pro-

tect employees who become 

unemployed, Congress passed a 

law in 1986 known as the Con-

solidated Omnibus Reconcilia-

tion Act, or COBRA for short. The 

purpose of the Act is to provide 

the opportunity for a separated 

employee to obtain continuing 

health care from the former 

employer after a òqualifying 

eventó, the most common being 

loss of oneõs job, either voluntar-

ily or involuntarily. 

Basically, the law allows an 

employee to purchase his or her 

existing coverage at the em-

ployerõs cost for a period, gener-

ally eighteen months, after 

separation. There are far too 

many rules, exceptions and 

conditions to cover in this 

space, but we will go over what 

happens in the cases where an 

employee quits or is laid off.   

When termination occurs, 

ABC has fourteen days to notify 

the employee of his/her rights 

and choices under COBRA. This 

is done by letter issued by a 

third party administrator the 

company uses to handle all its 

COBRA responsibilities. The 

letter will explain the costs, 

including a two percent fee, for 

the type of coverage the em-

ployee had on the last date of 

employment. This would in-

clude both health coverage 

with UHC and Blue Cross Den-

tal. The employee then has 

sixty days to decide whether to 

accept the coverage and for-

ward payment to the adminis-

trator. If the employee accepts 

the coverage, the company will 

send a coupon book to submit 

with future payments. Failure 

to make timely payments will 

cause the coverage to be can-

celled immediately. 

The first monthõs payment 

will generally be less than the 

subsequent payments because 

ABC collects the premiums for 

the employeesõ share in ad-

vance. For example, if an em-

ployeeõs final day is the last of 

a month, we have collected 

four weeksõ premium toward 

the following monthõs coverage. 

This amount will be deducted 

from the amount due for CO-

BRA which would become ef-

fective the first of the coming 

month. If the employee de-

clines the continued coverage, 

this amount is refunded to the 

departed employee.  It is impor-

tant to realize that after an 

employee is separated, the 

health care is terminated the 

first of the following month and 

is re-instated only after the 

employee makes the first CO-

BRA payment. If the employee 

takes the full sixty days to de-

cide, any services provided 

during that time period will be 

rejected and the employee will 

have to hassle with the service 

provider(s) to re-bill the insur-

ance company once re-

instatement occurs.   In a nut-

shell, thatõs it.  See me if you 

have any questions about this 

complicated topic. 

BELOW ñ YMCA Golf Tournament Participants from ABC:  FRONT ROW  Tom 

Silvia, Andrew 

Brooks, Kevin 

Chamberlin 

and Bob Ford.  

BACK ROW:  

Shawn Ben-

way, Jeff 

Perham, Mike 

Williams, John 

Brooks, Tom 

Thayer, Jeff 

Brooks, Ray 

Dauplaise 

and Bryan 

Mosher. 

http://www.low-e.com/

